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Addressing Variation in APC Compensatio

As advanced practice clinicians (APCs) become more prevalent in healthcare
organizations—uwith their compensation rising 4.9% overall in 2024—
physician enterprises must ensure their compensation philosophies, plan
mechanics, and care models are strategically aligned. AMGA Consulting
2025 market data provides crucial insit and iderati garding
APC p ion, providing clear guid for your strategy.

2024 APC Compensation

Why Does Variation Exist?
Data shows that APC compensation structures are highly variable across the national market. For competitive
recruitment and retention, strategies should aim to reduce variation and align compensation with organizational
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Drivers of Compensation Variation

Speculation about gender accounting for compensation variation is not uncommon, but national data analyzed
at the specialty-specific and specialty roll-up categories indicates a lack of statistical correlation between
gender and compensation.
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Use Market Data to Guide APC Compensation Strategy

While physician compensation rarely factors in years of experience or tenure, many APC compensation models
still rely on these traditional approaches. Our data show that 38% of APC plans use defined salary ranges, and
26% determine increases based on a percentage of the previous year’s salary, despite work expectations being
consistent with their physician counterparts.
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high-performing physician enterprises.

Your Trusted Data Source

AMGA Consulting helps healthcare organizations navigate an evolving industry.
From quick strategy reviews to in-depth assessments, our team is here to guide you.
We're also the trusted source for nationwide compensation benchmarks, with our
2025 ical Group Comp ion and P ivity Survey featuring data from
185,000 providers and 2,000 executives across 482 medical groups. Covering 183
provider specialties and 64 leadership roles, it delivers essential insights

into compensation and productivity metrics.
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